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BO QUY TAC UNG XU
CODE OF CONDUCT

Hoi dong quan tri Cong ty C6 phan Xay lap bién I (“PCC1” hodc Cong ty) da thong
qua Bo Quy tic Ung xir (“B6 Quy tac”) dé giai quyét cac van dé lién quan dén nghia
vu phap 1y va dao diic ctia cong ty ddi véi cac bén lién quan. Quy tac ndy c6 thé diéu
chinh boi Hoi ddng quan tri va s& duoc cung cép cho tat ca Nguoi lao dong trong cong
ty.

The Board of Directors of Power Construction Joint Stock Company No. 1 (“PCC1” or
the “Company”) have adopted a Code of Conduct (“Code”) to address matters relevant
to the Company’s legal and ethical obligations to its stakeholders. This Code may be
amended from time to time by the Board and will be made available to all Employees.
Quy tic nay ap dung cho tat ca thanh vién Hoi dong quan tri, Tong giam ddc, cac can
b0 lanh dao va Nguoi lao dong bao g6m ca nhirng ngudi lam viéc ban thoi gian hoic
trong cac dy an c6 dinh hodc tam thoi ctia cong ty (goi chung la “Nguoi lao dong”) va
moi Nguoi lao dong c6 trach nhiém dam bao ca nhan cua ho tuan thu Quy tac. Tong
Giam ddc diéu hanh va cac quan ly khac chiu trach nhiém dam bao rang hanh vi cia
Nguoi lao dong do ho phu trach tuan thi Quy tac. Trudong Ban thi dua khen thuong s&
co trach nhi€ém giam sat chung ddi voi Quy tac va chiu trach nhiém vé cac cap nhat
ctia Quy tic.

This Code applies equally to all members of Board of directors, General directors,
officers and employees, including those who work part-time or on fixed or temporary
projects of the Company (collectively called the “Employees”) and each Employee is
responsible for ensuring their individual compliance with the Code. The General
director and other managers, as appropriate, are responsible for ensuring that the
conduct of Employees in their charge complies with the Code. The Head of the
Emulation and Reward Committee will have general oversight of the Code and
responsibility for its updates.

|. CAC NGUYEN TAC CHUNG/GENERAL PRINCIPLES

Pao duc tot ¢ nghia 1a kinh doanh tét.

Good ethics means good business.

Chung t61 mong doi cac ti€u chuén chuyén mon cao nhat tir Nguoi lao dong cua chung
t61. Chung 61 da xay dung danh tiéng cia minh dya trén chuan muyc hanh vi dao dirc
va coi day la yeu t6 dong gop quan trong vao thanh cong cua chung toi. Niém tin va su
t6n trong clia tat ca moi nguoi - dong nghi¢p, khach hang, nha cung cap, ddi tac va nha
dau tu - 13 tai san quy gia khong thé mua dugc ma phai kiém duoc. Sau khi kiém dugc,
su tin tudng va ton trong trg thanh nén tang cua cac moi quan hé tlep tuc va sé gilr gin
uy tin cua ching ta vé su chinh tryc. Viéc tuan thi Quy tic nay va cac chinh sach khac
cua cong ty s€ dong gop tich cuc vao viéc quan tri cong ty t6t clia cong ty ndi chung va
1a nén tang cua hanh vi dao dtrc ma cong ty mong doi & Nguoi lao dong ciia minh.

We expect the highest professional standards from our Employees. We have built our
reputation on unquestionable ethical behaviour and consider this a key contributor to
our success. The trust and respect of all people — fellow workers, customers, suppliers,
partners and investors are valuable assets that cannot be purchased, but must be
earned. Once earned, trust and respect become the cornerstone of continuing
relationships and will preserve our reputation for integrity. Compliance with this Code



and the Company’s other policies will contribute positively to the good corporate
governance of the Company as a whole and is the cornerstone of the ethical conduct
that the Company expects of its Employees.

(@)

(b)

()

Phong, chéng tham nhiing/Anti-corruption

PCC1 nghiém cim tat ca cac hinh thtc tham nhiing hodc bt hop phap, bao gom
héi 16 hoic lai qua. Ban co thé tim thay thém chi tiét vé viéc cAm nay trong Chinh
sach phong chdng héi 16, phong chong tham nhiing va tuan thu phép luat cua
cong ty.

PCC1 has a strict prohibition on all forms of corrupt or illegal practices, including
bribery or kickbacks. Further details on this prohibition can be found in the
Company’s Anti-Bribery, Anti-Corruption and Compliance With Laws Policy.

Trach nhiém/Discharge of duties

Nguoi lao dong phai thuc hién nhiém vu cta minh & mac do6 trung thuc va liém
chinh cao nhat, mot cach thién chi va c6 lién quan dén chirc vy ciing nhu cac muc
tiéu caa muc tiéu cua cong ty. Nguoi lao dong khong dugc tham gia vao cac
hanh vi ¢ kha nang gay mat uy tin dbi voi cong ty.

Employees must discharge their duties at the highest level of honesty and
integrity, in good faith and having regard to the position and the organisations
goals and objectives of the Company. Employees should not engage in conduct
likely to bring discredit upon the Company.

Ngudi lao dong ciing c6 nghia vu st dung sy can than va diing myc trong viéc
hoan thanh cac chirc nang cua chuc vu cua ho va thyc hién cac quyen han gan
lien vai cong viéc cua ho.

Employees also have a duty to use due care and diligence in fulfilling the
functions of their position and exercising the powers attached to their
employment.

Nguoi lao dong phai nhan ra rang trach nhiém chinh cuaa ho 1a déi véi toan bo ¢é
dong cua Cong ty.

Employees must recognise that their primary responsibility is to the Company’s
shareholders as a whole.

Tuan thu luat phap/Compliance with laws

Nguoi lao dong phai tuan tha quy tic va tinh than cua tat ca céc luat va quy dinh
ma Cong ty hoat dong va véi cac nguyén tic caa Quy tic nay. Ngoai ra, ho phai
tuan thu cac yéu cau vé dao duc va ky thuat cua bat ky co quan quan Iy hodc
chuyén mon co6 lién quan nao. Ngay ca nhiing hanh dong c6 chu dich t6t nhung
vi pham phap luat hoac céc tiéu Chuan rng xur cua chung tdi cling 6 thé dan dén
hanh déng ky luat thich hop, bao gom ca viéc cham dut hop ddng.

Employees must observe the rule and spirit of all laws and regulations under
which the Company operates and with the principles of this Code. In addition,
they must comply with the ethical and technical requirements of any relevant
regulatory or professional body. Even well-intentioned actions that violate the



(d)

law or our standards of conduct may result in appropriate disciplinary action,
including termination.

Xung do6t loi ich/Conflicts of interest

C6 thé d6i khi loi ich c& nhan ciia Ngudi lao dong hoic loi ich cua bt ky nguoi
nao co lién quan (vi du: vo / chdng, con cai, cha me hoic ngudi than trong gia
dinh khac) xung d6t vai loi ich cia Cong ty hoac cac bén lién quan. Trong nhirng
truong hop nay, can thuc hién hanh dong thich hop dé loai bé hozc quan Iy xung
d6t. Ngudi lao dong ciing nén tranh cac tinh hudng tao ra xung dot loi ich.

There may be times when an Employee’s personal interests or the interests of any
associated person (for example, a spouse, child, parent or other familial relative)
conflict with those of the Company or its stakeholders. In these circumstances,
appropriate action should be taken to remove or manage the conflict. Employees
should also avoid situations that create a perceived conflict of interest.

Vi du vé xung dot loi ich c6 thé vi pham Quy tic nay bao gém:
Examples of conflicts of interest that would violate this Code include:

Sy tham gia cua Nguoi lao dong hodc thanh vién gia dinh cua Nguoi lao dong
trong mot giao dich kinh doanh lién quan dén cong ty hoac mot ca nhan ma Nguoi
lao dong (hoac gia dinh cua ho) c6 moi quan hé tai chinh;

Participation by an Employee or a family member of the Employee in a business
transaction involving the Company or an individual with whom the Employee (or
his or her family) has a financial relationship;

Viéc Nguoi lao dong (hodc thanh vién gia dinh cua ho) sur dung dé truc loi bat ky
thong tin bi mat hoac doc quyén nao thu dugc do moi quan hé caa ho vai cong ty
(vi du, bi mat kinh doanh hoac théng tin kinh doanh bi mat khac);

The use for personal gain by employees (or their family members) of any
confidential or proprietary information obtained as a result of their relationship
with the Company (for example, trade secrets or other confidential business
information);

Céc khoan dau tu ca nhan (khong bao gdm quy twong hd va cac khoan dau tu
khac khong dugc quan ly ca nhan) vao khach hang, nha cung cap, nha phat trién
hoac ddi thi canh tranh cua Cong ty c6 thé 1a xung dot lgi ich thuc sy hoic duoc
nhan thtrc lién quan dén trach nhiém va long trung thanh caa ban véi céng ty —
do d0, trach nhiém cua ban dé dam bao rang khong c6 xung dot nhu vay ton tai;

Personal investments (excluding mutual funds and other investments that are not
personally managed) in a the Company customer, supplier, developer or
competitor can be a real or perceived conflict of interest relative to your
responsibilities and loyalties to the Company—consequently, it is your
responsibility to be sure that no such conflict exists;

C0O mot cong viéc kinh doanh bén ngoai, viéc lam hoac lgi ich khac co thé 1am
giam kha nang cua Nguoi lao dong trong viéc thuc hién nhiém vu caa minh; hoac
la

Having an outside business, employment or other interest that would impair the
Employee’s ability to perform his or her duties; or



(€)

)

(9)

e Nguoi lao dong hodc thanh vién gia dinh nhan dugc cac lgi ich c& nhén khéng

phu hop do vi tri ctia Nguoi lao dong tai Cong ty.

Receipt by an employee or family member of improper personal benefits as a
result of the Employee’s position at the Company.

Tinh bao mat/Confidentiality

Trong qué trinh thuc hién nhiém vu cta minh, Nguoi lao dong c6 thé tim hiéu
thong tin vé Cong ty, cac cong ty con hoic cac bén lién quan. Thong tin nay dugc
bao mat va van la tai san ctia Cong ty. Thang tin bi mat bao gém tat ca thong tin
khong cong khai c6 thé dugc st dung cho cac dbi thu canh tranh hozc ¢é hai cho
ching tdi hoic khach hang caa ching tdi néu bi tiét 16. Vi du: diéu nay bao gom,
tén va danh sach khach hang, di liéu, mé hinh, két qua thir nghiém, dy an tai
chinh, ngan sach va cac thong tin khac khong duoc cong khai.

During the course of performing their duties, Employees may learn information
about the Company, its subsidiaries or its stakeholders. This information is
confidential and remains the property of the Company. Confidential information
includes all non-public information that might be of use to competitors, or
harmful to us or our customers if disclosed. For example, this includes, names
and lists of customers, data, models, test results, financial projects, budgets and
other information that is not public.

Trir khi Ngudi lao dong ¢6 sy cho phép cu thé, thong tin bi mat khong dugc sir
dung hoic cung cip cho Nhan vién hoic cac can bo khac cua Cong ty hoic cac
bén thir ba va khong dugc loi dung vi tri cia Nguoi lao dong mot cach khdng phu
hop.

Unless Employees have specific permission, the confidential information must
not be improperly used or given out to Employees or other officers of the

Company or third parties and improper advantage must not take of an employee’s
position.

St dung cic ngudn lwe ciia cong ty/Use of the Company’s resources

Tai san cia Cong ty rt quan trong ddi voi kha nang canh tranh kinh doanh va
thanh cong trong tuong lai. Tai san bao gom tat ca thiét bi van phong, hé thong
may tinh va dir liéu, phuong tién co gigi va nha may van hanh khac caa Cong ty.
The Company’s assets are critical to its business competitiveness and future
success. Assets include all office equipment, computer systems and data, motor
vehicles and other operating plant of the Company.

Nhiing tai san nay duoc cung cap cho Nguoi lao dong dé tién hanh cong viéc
kinh doanh cdng ty va moi hoat dong stir dung khac phai dugc cho phép trudce khi
st dung.

These assets are provided to Employees to conduct the Company business and
any other use must be authorised prior to such use.

Co hoi binh ding/Equal opportunity

PCC1 la mot nha tuyén dung dua ra céc co hoi binh dang va moi hanh vi phan
biét doi xur hoac quay roi dudi bat ky hinh thirc nao sé khong duoc chap thuan.



(h)

(i)

PCCL1 is an equal opportunity employer and any discrimination or harassment of
any kind will not be tolerated.

Tat ca Nguoi lao dong phai tuan theo Chinh sach Chéng Quay roi Tinh duc cua
PCC1 va Quy tic nay s& duoc dan chicu den cac chinh sach, thu tuc va yéu cau
trong Noi quy lao dong, bao gom ca cac hanh vi vi pham va xir ly vi pham.

All Employees shall be expected to follow the PCC1 Anti-Sexual Harassment
Policy and this Code shall be deemed to incorporate all of the policies, procedures

and requirements contained in the Labor Rule, including with respect to
violations and violation handling.

Canh tranh/Competition

PCC1 canh tranh c6ng bang trén céc thi trudng ma nd hoat dong. PCC1 dya véq
su ho tro lién tuc cua cac bén lién quan va cdc bén li€n quan nay khong dugc co
tinh ltra doi trong bat ky truong hop nao.

PCC1 competes fairly in the markets in which it operates. PCC1 relies on the
continuing support of its stakeholders and these stakeholders must not be
deliberately misled in any circumstances.

Luat phap Viét Nam thac day va thuc thi cc hoat dong thuong mai, ty do canh
tranh va cong bang chi phdi cach thicc ma cac cong ty giao dich véi ddi thi canh
tranh, khach hang va nha cung cap cia ho. Ngudi lao dong phai ludn tuan tha céc
luat d6 va khong duoc tham gia vao bat ky hinh thic canh tranh khong lanh manh
nao nhu dua hoic nhan hdi 16, thoa thuan hoic trao doi thong tin véi déi tha canh
tranh vé gia ca, phan chia thi truong, tay chay hoic lira doi khach hang hozc nha
cung cap, thuc hanh dau thau khong cong bang hoac mé ta khéng chinh xac céac
san pham hoic dich vu cua di tha canh tranh dé quang béa nhirng san pham hozc
dich vu cua PCC1.

Vietnam’s laws promote and enforce free and fair competition and trade practices
that govern how companies deal with their competitors, customers and suppliers.
Employees must comply with such laws at all times, and must not engage in any
form of unfair competition such as giving or accepting bribes, agreeing or
exchanging information with competitors on pricing, dividing up markets,
boycotting or defrauding customers or suppliers, unfair bidding practices or
describing a competitor’s products or services inaccurately to promote those of
the Company.

Maoi trwong, stre khoe va an toan/Environment and health and safety

Moi truong ma PCC1 hoat dong, sirc khoe va su an toan cua Nguoi lao dong la
mMoi quan tam chinh doi véi cong ty.

The environment in which PCC1 operates and the health and safety of its
Employees is a key concern for the Company.

Céc ndi dung vé nang cao nhan thiec, béq vé suc khoé cho ngudi lao dong bao
gom phong chong HIV va cac bénh truyén nhiem khac sé dugc Iong ghép mot
cach phu hop vao cac hoat dong tuyén truyén, nang cao nhan thire, dao tao cua
cong ty.



()

(k)

Contents of health protection awareness raising for workers including HIV and
other infectious diseases will be appropriately integrated into communication,
awareness raising, and training activities of the company.

Tac dong cua cac van dé méi truong, sac khoe va an toan dugce tinh dén khi dua
ra cac quyét dinh kinh doanh. Nhitng quyét dinh nay khong duoc 1dm anh huong
dén trach nhiém caa PCC1 ddi véi Nguoi lao dong hodc moéi truong ciia minh va
ludn phai tuan tha luat phap dia phuong.

The impact of environmental and health and safety issues are taken into account
when making business decisions. These decisions must not compromise PCC1
responsibility to its Employees or the environment and must at all times comply
with local laws.

PCC1 tuan tha cac nguyén tic doc lap, chinh xéac va liém chinh trong giao dich
véi Hoi dong quan tri, Ban kiém soat, bat ky iy ban nao khéc cua Hoi dong quan
tri, kiém toan vién noi bo va bén ngoai va cac nha quan Iy cap cao khac trong to
chtic va cac co quan c6 lién quan khac bén ngoai to chic.

PCC1 observes the principles of independence, accuracy and integrity in dealings
with the Board, the Supervisory Board, any other Board committees, internal and
external auditors and other senior managers within the organisation and other
relevant bodies external to the organisation.

Internet

Ban chic chan s& c6 quyén truy cap internet thong qua cong viéc cua ban cho
PCClva email cua PCC1. Ban nén ton trong rang quyen truy cap va email nay
dugc cung cap dé gidp ban 1am viéc hiéu qua va nang sut hon.

You will inevitably have access to the internet through your work for PCC1 and
PCC1 email. You should respect that this access and email is provided to enable
you to work more efficiently and effectively.

Nghiém cam viéc sir dung truy cap internet do PCC1 cung cap cho cac hoat dong
c4 nhan, vo dao dirc, bat hop phap, gian lan hoic cac hoat dong khac khong lién
quan dén cong ty. Biéu nay bao gém viéc str dung cac chuong trinh nhan tin tac
thoi nhu QQ, MSN, AOL, ZALO, VIBER, SKYPE... hoac Windows Messenger
trir khi viéc st dung chung lién quan truc tiép dén cong viéc hoic duoc cho phép
theo cach khac.

The use of PCC1 provided internet access for personal, immoral, illegal,
fraudulent or other non-Company related activities is strictly forbidden. This
includes the use of instant messaging programs such as QQ, MSN, AOL, ZALO,
VIBER, SKYPE... or Windows Messenger except as their use is directly work
related or otherwise authorised.

Giam sat/Quality Assurance

PCC1 mong mudn thyc hién céc thong I¢ tot nhat ctia mot cong ty mang tam qudc
te.

PCCL1 aspires to best practices of an international power construction and utility
company.

I1.HQOI PONG QUAN TRI/BOARD OF DIRECTORS



Céc nhan xét bo sung sau day ap dung cho Hoi dong quan tri cua PCCI va nham muyc
dich dam bao ho hiéu rd vé cac ky vong cta cong ty ddi v6i hanh vi caa ho.

The following additional comments apply to members of the Board of Directors of
PCC1 and aim to ensure directors have a clear understanding of the Company’s
expectations of their conduct.

(@)

(b)

Nhiém vu uy thac/Fiduciary duties

Tat ca cac thanh vién cia Hoi dong quan tri déu do Dai hoi dong cb dong lua
chon va giao trach nhiém. Hoi dong quan tri chiém mat vi tri tin cay ddi véi cac
cd dong, do vay bat ky thanh vién Hoi dong quan tri nao sir dung khong ding
chac vu cia minh dé thu lgi ¢4 nhan dugc coi la vi pham phép luat.

All members of the Board of Directors have a fiduciary relationship with the
shareholders of the Company. A member of the Board of Directors occupies a
unique position of trust with shareholders, which makes it unlawful for Board of
Directors to improperly use their position to gain advantage for themselves.

Mg’)i Thanh vién Hoi dong quan tri phai co cac nang luc tuong xtng voi trinh do
kien thirc va kinh nghiém caa ho dé nang cao gié tri cua céng ty vi lgi ich chung
cua co dong.

Each member of the Board of Directors is expected to exercise skills

commensurate with their level of knowledge and experience to increase the value
of the Company for the benefit of shareholders as a whole.

Nhiém vu ciia thanh vién Hoi dong quan tri/Duties of Board of Directors

MGi thanh vién Hoi dong quan tri phai c6 gang dam bao rang PCC1 dugc quan
ly phu hop dé bao vé va nang cao logi ich cua tat ca cac co dong. Bé dap ung nghia
vu hay, Hoi dong quan tri nén:

Each member of the Board of Directors must endeavour to ensure that PCCL1 is
properly managed so as to protect and enhance the interests of all shareholders.
To meet this obligation Board of Directors should:

Ludn ludn than trong trong nhiém vu cua ho;

at all times exercise due care in their duties;

tham dy day du cac cudc hop cuia Hi dong quan tri, hicu biét vé hoat dong kinh
doanh cua PCC1 va moi truong vat chat va x8 hoi ma n6 hoat dong;

be diligent, attend Board meetings and make themselves knowledgeable about
the business of PCC1 and the physical and social environment in which
it operates;

dam bao rang cac co dong va bt ky s giao dich chiing khoan hogc co quan quan
1y nao c6 lién quan duoc thdng bao ve tat ca cac van de quan trong yéu cau cong
bo thong tin;

ensure that shareholders and any relevant securities exchange or regulatory body
are informed of all material matters which require disclosure;

tranh hoic tiét 16 day du cac xung dot lgi ich; va

avoid or fully disclose conflicts of interest; and



e ¢0ng bang trong cac phan doan va hanh dong cua ho.
be impartial in their judgements and actions.

(¢) Xung dot loi ich/ Conflict of interest

Tung thanh vién trong Hoi ddng quan tri phai luén hanh dong vi loi ich cua cong
ty. Trong trudng hop loi ich ca nhan cua thanh vién Hoi dong quan tri hoic gia
dinh thanh vién Hoi dong quan tri c6 thé xung dot véi loi ich cua cong ty, thi
thanh vién Hoi dong quan tri phai tiét 16 ngay xung dot d6 va:

Each member of Board of Directors must be able to act in the interests of PCC1
at all times. Where the interests of associates, the personal interest of a member
of Board of Directors or a family member of the Board of Directors may conflict
with those of the Company, then the each member of Board of Director must
immediately disclose such conflict and either:

e Loai bo xung dot, hoac
eliminate the conflict, or

e Tiét 16 cong khai cac truong hop dan dén xung dot, hoac
publicly disclose the circumstances leading to the conflict, or

e Khong tham gia vao bat ky cudc thao luan hoac qua trinh ra quyét dinh nao lién
quan dén chu deé caa cudc xung dot, hoac

abstain from participation in any discussion or decision-making process in
relation to the subject matter of the conflict, or
Tat ca cac thanh vién cua Hoi dong quan tri phai lubn canh giac véi kha ning xay ra
xung dot loi ich gitta vai tro cua ho voi tu cach 1a ngudi quan Iy dieu hanh va nhiém vu
duoc uy thac cua ho vai tu cach la Thanh vién Hoi dong quan tri.

All members of the Board of Directors must always be alert to the potential for a conflict
of interest between their roles as executive managers and their fiduciary duty as each
member of Board of Directors.

I1l.  CAC BEN LIEN QUAN/STAKEHOLDERS

Hoi dong quan tri cong nhan rang cac bén lién quan chinh trong PCC1 1a ¢6 dong. Cac
bén lién quan hop phap khac cia PCC1 bao gdm Ngudi lao dong, khach hang va cac
bén c¢6 lién quan khac. Muc tiéu chinh ctia PCC1 la dem lai nhiéu 1gi nhuan cho céc c6
dong thong qua viéc nghién ctru, phat trién va van hanh cac du an, xay dung, bét dong
san va cac nganh cong nghiép khac.

The Board of Directors acknowledges that the primary stakeholders in PCC1 are its
shareholders. Other legitimate stakeholders in the Company include employees,
customers and other related parties. The ’s primary objective is to create shareholder
wealth through the exploration, development and operation of natural resource,
construction, real estate and other industry projects.

PCC1 cam két thyc hién tat ca cac hoat dong cua minh theo cach:

PCC1 is committed to conducting all its operations in a manner which:

(a) Bao vé stic khoe va su an toan cua tat ca Nguoi lao dong, nha thau va cac thanh
vién cong dong;



protects the health and safety of all Employees, contractors and community
members;

(b)  Ghi nhan, danh gia cao va khen thuéng sy dong gop ca nhan cua modi Nguoi lao
dong;

recognises, values and rewards the individual contribution of each Employee;

(c) Dat duoc su can bang giira phét trién kinh té, duy tri méi trudng va trach nhiém xa
hoi;
achieves a balance between economic development, maintenance of the
environment and social responsibility;

(d) Duy tri méi quan hé tét véi cac nha cung cap va cong dong dia phuong; va
maintains good relationships with suppliers and the local community; and
(e) Trung thuc, hop phap va dao duc.
is honest, lawful and moral.

Tat ca Ngudi lao dong phai hanh dong mot cach chinh truc va khach quan nhat, ludn
nd luc dé nang cao uy tin va hiéu qua hoat dong ctia cong ty.

All employees are expected to act with the utmost integrity and objectivity, striving at
all times to enhance the reputation and performance of the Company.

IV.BINH LUAN CONG KHAI TRAI PHEP/UNAUTHORISED PUBLIC
COMMENTS
Nguoi lao dong ctia Cong ty phai hét stic than trong trong viéc thao luan vé cong viéc
kinh doanh ctia cong ty véi cac bén thir ba. Ngoai cac yéu cau cua Quy tic ndy vé tinh
bao mat va giao dich bén trong, Nguoi lao dong khong duoc dua ra cac binh luan co
thé duoc hiéu 1a dai dién cho quan diém chinh thirc ctia Cong ty. Chi nhitng Nguoi
dugc quyén cong bd thong tin, nhitng ngudi phat ngdn chinh thirc duoc chi dinh méi
dugc phép cung cap nhirng binh luin nay. Cac nha quan 1y bo phan chi c¢6 thé binh
luan vé don vi cu thé cta ho.
Employees of the Company must take great care in discussing the Company’s business
with third parties. In addition to the requirements of this Code concerning
confidentiality and insider trading, Employees must not make comments which may be
construed as representing the official views of the Company. Only the nominated
disclosure officers are authorised to provide these comments. Divisional managers
may only comment on their particular business unit.

V. GIAODUC VA PAO TAO/EDUCATION AND TRAINING

Cong ty trién khai va duy tri mot chuong trinh dé truyén dat Quy tic ciia minh cho
Nguoi lao dong. Pao tao vé Bo quy tic cia PCC1 va Chinh sach phong, chéng tham
nhiing cia PCC1 1a mot phan cia tién trinh gidi thiéu cia PCC1 cho tat ca Nguoi lao
dong co lién quan.

The Company has implemented and maintains a program to communicate its Code to
Employees. Training on the Company’s Code and the Company’s Anti-Corruption
Policy forms part of the Company’s induction process for all relevant Employees.
Nguoi lao dong ciing s¢ nhdn dugc cac ban cép nhat dao tao dinh ky vé cach tuan thu
Quy tic ctia Cong ty va s& xac nhan rang ho hiéu va s& tuan thu Quy tic. Nguoi lao
dong phai chimg nhan sy tudn tha cta ho véi B quy tic nay va Chinh sach phong



chdng héi 16, phong chéng tham nhiing va tudn thu phap luat ciia Cong ty bang cach
ky x&c nhan co tai Phu luc cia B6 quy tac nay.

Employees will also receive periodic training updates on how to comply with the
Company’s Code and will confirm that they understand and will comply with the
Code. Employees shall certify their compliance with this Code and the Company’s
Anti-Bribery, Anti-Corruption and Compliance with Laws Policy by signing the
certification contained at Appendix of this Code.

VI. THUC THI BQ QUY TAC/ENFORCEMENT OF THIS CODE

Céc truong hop vi pham Quy tic nay s& bi xtr Iy nghiém tuc. Néu ban vi pham Quy tic
ndy, ban s& phai chiu hinh thtc ky ludt, 1én dén va bao gom cé viéc cham dit hop
dong.

Violations of this Code will be treated seriously. If you violate this Code you will be
subject to disciplinary action, up to and including termination.

Chung t6i s& diéu tra cac vi pham bi cdo budc d6i voi Quy tic nay va cung cap cho bat
ky nguoi nao bi cho la da vi pham Quy tac ndy mot co hoi cong bang dé dugc giai
trinh vé hanh vi bi cao budc. Tat ca Nguoi lao dong phai hop tac trong cac cudc diéu
tra ndi b vé hanh vi sai trai.

We will investigate alleged violations of this Code and provide any person who is
alleged to have violated this Code a fair opportunity to be heard regarding the alleged
conduct. All employees are expected to cooperate in internal investigations of
misconduct.

Céc bién phép ky luat s€ tuy thude vao truong hop vi pham va s€ dugce ap dung véi su
tham khao y kién cua dai dién Nhan su cia ban. Viéc xem xét liéu vi pham cé ¢ v hay
khong, cling nhu liéu mdt Nguoi lao dong c6 hanh dong thién chi trong viéc bao cao vi
pham va hop tac véi bat ky cudc diéu tra hodc hanh dong khic phuc két qua nao hay
khéng.

Disciplinary measures will depend on the circumstances of the violation and will be
applied in consultation with your Human Resources representative. Consideration will
be given to whether or not a violation was intentional, as well as whether an employee
acted in good faith in reporting the violation and cooperated with any resulting
investigation or corrective action.

VII. BAO CAO/REPORTING

Cong ty xem cac vi pham Quy tac nay la hanh vi sai trai nghiém trong. Néu mot Nguoi
lao dong biét vé viéc vi pham Quy tic ndy, van dé phai dugc bao céo ngay lap tirc cho
Trudng ban thi dua khen thudng.

The Company views breaches of this Code as serious misconduct. If an employee
becomes aware of a breach of this Code, the matter should be reported immediately to
the Head of the Emulation and Reward Committee.

Cong ty khuyén khich ngudi lao dong cung 1am viée va xac dinh bang ching vé hanh
vi sai trai bi cao budc, nguoi lao dong cling co thé bao c4o an danh mdi quan ngai cua
minh. Néu ngudi lao dong khong cam thay thoai mai khi b4o cédo voi Truong Ban Thi
dua - Khen thudng thi c6 thé bao cao véi cip trén hoic Tong giam ddc.

Although we would encourage you to come forward so we can work with you to
identify evidence of the alleged misconduct, you can also report your concerns
anonymously. If you do not feel comfortable reporting your concern to The Head of
the Emulation and Reward Committee, you can also report it to your supervisor or a
General director.



Truéng Ban thi dua khen thuong c6 trach nhiém béo cdo vi pham cho Hoi dong quan
tri va tu van cho Ngudi lao dong vé két qua.

The Head of the Emulation and Reward Committee has the responsibility to report the
breach to the Board and to advise the Employee of the outcome.

Truéng Ban thi dua khen thudng s& xem xét bat ky vi pham nao dbi véi Quy tic da
xay ra va hang nim sé& bao cao vé sy tuan thi Quy tic cua PCC1 cho Hoi dong quan
tri.

The Head of the Emulation and Reward Committee will review any breaches to the
Code that have occurred and will annually report on PCC1’s compliance with the
Code to the Board.

VIII.KHONG TRA PUA/NO RETALIATION

Nguoi lao dong s€ khong bi tra dua khi bao cao vi pham. Vi nghia vu tiép theo 1a mot
yéu cau, quy tic nay dugc ap dung ngay ca khi 161 cao bude c6 thién chi cubi cling
ching minh 1a khéng ¢ can cir. Bt ky Nguoi lao dong nao vi pham chinh sach khong
tra dila ctia chiing t6i s& bi ky luat. Bt ky Ngudi lao dong nao cd y bao cdo sai su that
hoic gay hiéu 1am ciing s& bi ky luat.

Employees will not be retaliated against for reporting ethics violations. Since the duty
to come forward is a requirement, this Code applies even where the good faith
allegation proves ultimately groundless. Any employee who violates our non-
retaliation policy will be subject to disciplinary action. Any employee who knowingly
makes a false or misleading report also will be subject to disciplinary action.

Trir khi dugc yéu cau boi luat phap, ching t6i s€ thue hién cac bude hop ly dé bao vé
tinh bao mat cila cac tuyén bd va thong tin khac ma ban bao cao theo Quy tac ndy, trir
khi khong thé thuc hién duoc hoidc loi ich cta cong ty yéu cau tiét 16.

Except as required by law, we will take reasonable steps to safeguard the
confidentiality of statements and other information that you report under this Code,
unless it is not practicable to do so or the interests of the Company require disclosure.



APPENDIX

PHU LUC

COMPLIANCE WITH CODE OF CONDUCT AND ANTI-BRIBERY, ANTI-
CORRUPTION AND COMPLIANCE WITH LAWS POLICY

TUAN THU QUY TAC UNG XU VA CHINH SACH CHONG HOI LQ, PHONG
CHONG THAM NHUNG VA TUAN THU CHINH SACH PHAP LUAT

I, acknowledge that | have received a copy of
the Code of Conduct (Code) and Anti-Bribery, Anti-Corruption and Compliance With
Laws Policy (Policy) and training outlining the contents of that document.
Accordingly, | understand the procedures as contained in the Code and Policy and
agree to comply with both documents and all applicable anti-bribery laws and
regulations as they pertain to the conduct of PCC1’s business.

Toi, xac nhan rﬁng t61 da nhan dugc mot ban sao
ctia B6 Quy tac Ung xur (Code) va Chinh sach phong chdng hdi 16, phong chéng tham
nhiing va Tuan thu Phap luéat (Chinh sach) va khoa dao tao néu rd ndi dung cua tai licu
d6. Theo d6, t6i hiéu cac thu tuc c6 trong Bo quy tic va Chinh sach va dong ¥ tuan thi
ca cac tai lidu cling nhu tat ca cac luat va quy dinh hién hanh vé chong héi 19 lién quan
dén hoat dong kinh doanh ctia PCCI.

Print Name of Individual

Tén ca nhan

Signature of Individual

Chir ky ca nhan

Date:

Noay



